
All Surrey teachers are invited to a�end the final STA mee�ng of the year! Join your colleagues this 
Wednesday, June 13 at 4:00 PM at EagleQuest Golf Centre. Remember that it is important to come 
and par�cipate in the role our local plays in the process of se�ng the provincial bargaining objec�ves. 

The last STARA mee�ng of the year will begin immediately following the SGM. Due to �me 
constraints, the only commi�ee elec�ons will be for Resolu�ons, Awards, Poli�cal Ac�on/Public 
Rela�ons, and for the one Elementary representa�ve to the Bargaining Commi�ee. The remaining 
commi�ee vacancies will be filled at the September mee�ng.

All school reps (Staff reps, Pro-D reps, H&S reps, SJ reps) and STA commi�ee members are especially 
encouraged to a�end this mee�ng and stay to partake in the wonderful apprecia�on dinner. Your 
dedica�on to serve your colleagues by volunteering countless hours is greatly appreciated. Please 
note due to a full SGM Agenda, the apprecia�on dinner may not begin un�l 7:00 pm. You truly are 
the heart of our union and you deserve to be celebrated for your contribu�ons this year!

SGM + STARA this Wednesday!Upcoming Dates
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We want to thank all the school union reps who have stepped up this year to serve their colleagues 
in this important role. Staff reps are the ones who take the �me to listen to concerns brought to 
them, who o�en a�end mee�ngs with Administrators, help point out contract details in their role 
on staff commi�ee, bring our a�en�on to members who could use a li� from our Sunshine fund, 
a�end training and STARA mee�ngs, and help in many other ways. Pro-D Reps a�end training 
every year and coordinate teacher-directed professional development ac�vi�es at your school. 
Health & Safety Reps volunteer their �me to make your school a safer workplace. School union 
reps are the heart of our union! Please take the �me to say “Thank you!” to your union reps today, 
and possibly as part of your year-end staff mee�ng!

Thank your Union Rep today!

The STA’s Status of Women commi�ee invites you to par�cipate in an interac�ve mul�-media 
session on the reality of violence experienced by women and girls in Canada today, the ways to 
end it, and the tools available to engage youth in violence preven�on. 

The workshop “Let’s Talk About Gender-based Violence” will be presented by Anastasia Gaisenok, 
Execu�ve Director of Check Your Head: The Youth Global Educa�on Network. Teachers will 
receive a unit ready to use in the classroom or workplace.

To reserve your spot for this half-day workshop, taking place on Thursday, June 14, please 
REGISTER online. Once you have registered, if you require a TTOC, please submit your LOA.

Anti-Violence Workshop

The annual Wellness retreat, organized by the STA’s Status of Women commi�ee is taking place on 
Thursday, June 14, 2018 at Beecher Place (near Crescent Beach). It’s a wonderful, relaxing space, with 
plenty of room to enjoy the summer weather while mingling with colleagues. The event will include 
yoga and zumba (for those who’d like to par�cipate), as well as dinner and the chance to win door 
prizes. Reserve your spot by REGISTERING ONLINE  today. Stay tuned for more details to come. 

Wellness Event

June 14, 2018
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If you are a new TTOC, or someone who’s been TTOCing for a year or two but hasn’t 
previously a�ended, consider this your personal invita�on to be formally inducted into 
the Bri�sh Columbia Teachers’ Federa�on! 

The STA will be hos�ng a day-long conference on Wednesday, June 20, 2018 at the STA 
office. Please confirm your a�endance by registering online.  Please register ASAP as 
the event risks being cancelled without enough registra�ons.

If this is a day that you would normally TTOC, you will not lose out on a day’s pay by 
a�ending. Submit a paper-copy LOA to Pete Nuij at the District Office. Every school’s 
office should have paper LOA forms available; ask the secretary if you need help 
loca�ng one.

LOA Informa�on
Ar�cle G.7. - “TTOCs conduc�ng union business”
Details: STA New TTOCs Conference
Cost of TTOC to be borne by: STA
A�en�on: Ma� Westphal

More Registrants Needed!

Last year, the STA experimented with enhancing its communica�on with members by adding a 
0.4 FTE term posi�on in the STA office. The experiment was a success and the posi�on will 
con�nue again next year. The a�ached documents contain more informa�on about the posi�on 
and this opportunity.

If you are interested in joining the STA in the role of Communica�ons, Campaigns, and Events 
Coordinator for the 2018/2019 school year, please submit your applica�on to the STA office by 
June 18, 2018 at 4:00 pm. Applica�ons received a�er this �me will not be considered.

We recommend contac�ng the STA office at 604-594-5353 or via EMAIL to confirm receipt 
of your applica�on. Shortlisted candidates will be contacted for an interview a�er school of 
June 21-22, 2018.

Opportunity for Members

CLICK HERE TO REGISTER NOW

The BCTF is currently accep�ng applica�ons for the Federa�on's Provincial Bargaining Team. The 
team will work under the direc�on of the Execu�ve Commi�ee and will be responsible for 
nego�a�ng the provincial aspects of the next collec�ve agreement. Applicants should have a wide 
range of nego�a�on and contract administra�on skills and experience, and be very familiar with 
the current issues faced by teachers in the workplace, as well as the process of nego�a�ons and 
contract enforcement. The applica�on deadline is August 13, 2018. Learn more and APPLY ONLINE. 

Provincial Bargaining Team

As you might know, he STA has a wide-variety of standing commi�ees. Elec�ons for the following 
commi�ees: Awards; Bargaining (Elementary representa�ve); Poli�cal Ac�on/Public Rela�ons; and 
Resolu�ons will take place at the STARA mee�ng on Wednesday, June 13, 2018 being held at 
EagleQuest Golf. For all other commi�ees, keep an eye out in the September Monday Memos for 
more informa�on as the appointments/elec�ons will take place at the September STARA mee�ng.

STA Committees

As you know, we changed the structure of the May 4, 2018 STA Conven�on Day, so that we had 
four sites: Aboriginal, Primary, Intermediate, and Secondary. 

For next year’s conven�on, we would like to con�nue with the four sites and plan to form 
Conven�on sub-commi�ees for each site. Since the STA Conven�on is an event put on by teachers 
for teachers, crea�ng these sub-commi�ees would allow teachers in these par�cular areas to come 
together to plan meaningful conven�on experiences for their colleagues. 

Please contact Professional Development Officer, JUNE JAMES  and let her know whether you’d be 
interested in joining the Aboriginal, Primary, Intermediate, or Secondary sub-commi�ee.

Convention Committee

Mentor 36 is a joint STA/SD36 program 
with teachers and district personnel 
appointed to the Advisory Team. Here 
are the STA appointees, at the end of a 
very enjoyable mentorship celebra�on 
event! Thank you to everyone who 
par�cipated in mentorship this year! 
Applica�ons for next year will be 
available soon online at 
MENTOR36.COM.

‘Mentoring is a brain to pick, an ear to 
listen, and a push in the right direction’ 
-John C. Crosby

Mentor 36 

June 20,
2018

STA Communications

https://newttocsconference-june2018.eventbrite.ca
mailto:sta@surreyteachers.org
http://www.bctf.ca/opportunities/BCTFCommittees.aspx
mailto:pd@surreyteachers.org
https://mentor36.com/
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The deadline to apply to have your TTOC Experience transferred to your Contract Teaching 
Experience is June 30, 2018. Sign and send the FORM to the District (A�n: HR/Payroll). It might 
make you eligible for an incremental increase next September!

Your pay increment (step level) is based on your teaching experience. Contract teachers move up 
one step on the pay scale a�er 10 months of full-�me experience. Incremental increases take place 
automa�cally on September 1 and January 1 each year.

TTOCs are also eligible to move up the pay scale based on their experience: 17 days of TTOC 
experience equals one month of contract experience. If you have received a contract this year, and 
have previously accumulated TTOC experience, you can complete a form asking Payroll to convert 
TTOC experience to contract experience, because the combina�on of the two might make you 
eligible for an incremental increase. Payroll will not do this unless you request that your TTOC days 
and contract months are merged.

If you are a part-�me contract teacher AND you work occasionally as a TTOC, you are also eligible to 
convert your accumulated TTOC experience to Contract experience.

For example: Taylor Smith teaches three days per week at an elementary school in a contract 
assignment. On Thursdays and Fridays, they TTOC. Taylor has 70 days of TTOC experience accrued in 
their TTOC experience bank. They also have 7 months of contract teacher experience accrued. In 
November 2017, Taylor applied to have their TTOC experience transferred to their contract teacher 
bank. The 70 days Taylor has accrued will be converted to months by dividing by 17. 70 divided by 
17 is 4 whole months with 2 days remaining. The four months will be transferred to Taylor’s contract 
teacher bank and the 2 days will remain in their TTOC bank. Taylor will now have 11 months in their 
contract teacher experience bank. This means that on January 1, 2018, Taylor will move from Step 0 
on the salary grid to Step 1. Taylor will be able to transfer their TTOC experience twice per year.

The next incremental increase will be September 1, 2018. Teachers should have their FORM into 
Payroll, no later than June 30, 2018 in order to receive an increase in September. If there’s any 
confusion, or you have ques�ons, please contact Grievance Officer, MARK KEELAN. 

TTOC Experience Transfer

SURREY 
PRIDE 

FESTIVAL 
AT HOLLAND 

PARK

The Surrey Teachers’ Associa�on has been a proud sponsor of the Surrey 
Pride Fes�val for the last few years. We will have some fun swag and great 
draw prizes for kids or classroom teachers. Please come to our booth and say 
hello!

The family friendly event is from 11:00 AM to 3:00 PM on Sunday, June 30 at 
Holland Park (13428 Old Yale Rd, Surrey, BC). Please note that Holland Park 
has limited parking. Parking on the neighborhood streets is preferable. 
Parking at the mall is under your own risk.

What to wear to a Pride event? Colourful is great! But you, just as you are, 
are fantas�c too! 

*If there are Surrey Teachers who have an hour or two to staff the STA Pride
booth between 11:00 AM and 3:00 PM, please contact Heather Kelley, Chair
of our Ad Hoc STA LGBTQ Commi�ee, (KELLEY_H@SURREYSCHOOLS.CA).
See the following link for more info on the Surrey Pride Fes�val:
HTTP://WWW.SURREYPRIDE.CA/

Are you a TTOC? Do you have ques�ons 
about Employment Insurance? Bring your 
ques�ons to the STA Office on Thursday, 
June 21, 2018. The informa�on session 
will run from 3:30 PM - 5:30 PM and 
snacks will be provided. Please REGISTER 
ONLINE so we can confirm numbers and 
ensure there’s enough food. 

EI Workshop: 
June 21, 2018

Are you re�ring this year? Have you 
accepted a new teaching posi�on in 
another district for next year? Are you 
s�ll owed lost prep �me?

The STA is seeking informa�on from 
members who are re�ring or leaving 
the district a�er this school year and 
will seek compensa�on for those who 
are owed prep �me. If this situa�on 
applies to you, please get in touch with 
MATT WESTPHAL.  

Are you leaving Surrey 
School District?

This year, the STA Table Officers set a goal of visi�ng every single school site in Surrey. Of the original 
list of 130 sites, fewer than 10 remain! With only a few short weeks le� in the school year, there is 
s�ll �me to visit the remaining sites. If you think your school or learning site might have been 
missed, please let us know. These mee�ngs are very useful and informa�ve, both for the members 
and the Table Officers! Members were able to update the Table Officers on the specific issues at 
their school, as well as ask ques�ons and raise concerns. 

We hope to repeat this process next year, and appreciate your help in scheduling a school union 
mee�ngs to which one of the STA Table Officers can be invited. Don’t hesitate to email Julia MacRae 
at 2-VP@SURREYTEACHERS.ORG if you have a preferred date in mind.

School Visits - 99% complete!

https://eiworkshop-june2018.eventbrite.ca
http://www.surreyteachers.org/documents/Forms/TTOCTransferRequestForm-June.pdf
http://www.surreyteachers.org/documents/Forms/TTOCTransferRequestForm-June.pdf
mailto:grieve@surreyteachers.org
mailto:1-vp@surreyteachers.org
http://www.surreypride.ca/


3rd Annual national 
Indigenous Day Celebration

Traditional food, teachings, 
performances, music, 
& Giveaways

Date: june 20, 2018
time: 3:30 pm - 7:30 pm
place: rec, room 304

STA’s aboriginal education 
committee presents its 

https://nationalindigenousday-june2018.eventbrite.ca


Congratula�ons to all our colleagues 
re�ring this year! Thank you for your 
decades of service for our students, our 
colleagues, and our Union! 

Au dîner de retraite de STA! Félicita�ons à 
tous nos collègues qui prennent leur 
retraite ce�e année! Merci pour vos 
décennies de service avec nos étudiants, 
nos collègues et notre syndicat!

When you re�re, please come to the STA 
Re�rement Dinner! We had a wonderful 
turnout this year, and Kevin Lee (of 
Semiahmoo, on trumpet) and Big City Soul 
had people dancing! 

STA Retirement Dinner 

5

CONTACT US!
Reach us by phone at 604-594-5353 
or via EMAIL.

Please do not hesitate to call the STA 
office whenever you have a ques�on or 
concern. We cannot emphasize enough 
the importance of ge�ng advice from 
your Union on any employment related 
issue, even if it’s only to confirm 
informa�on you’ve received from another 
source. 

If you have a short, clean, (but not 
necessarily educa�on-related) joke, 
please email it to KELLY. 

If your joke is drawn for publica�on, you 
will be entered into the monthly prize 
draw for a $25 Indigo gi� cer�ficate.

Joke of the Week

In general, there are two main types of transfer grievances. Some�mes teachers are not shortlisted 
for an interview because the principal decided they were not qualified based on their applica�on. In 
suitability grievances, a teacher was interviewed, but the principal considered a junior candidate 
demonstrably more suitable, and offered them the job instead.
 
This year, the STA plans to use the expedited arbitra�on process in the Collec�ve Agreement for 
transfer grievances. That means that �melines are very short, par�cularly for Round Two grievances. 

You can find out if someone with less seniority was awarded the job by reviewing the ROUND ONE 
CLOSED REPORT which is now available for viewing on the District website. Please note that you 
need to be logged-in to be able to access the report. 

If you do find that a teacher with less seniority was awarded a job you applied for, and you feel you 
were well-qualified, or there might have been an irregularity in the process, please contact Mark 
Keelan at the STA office by e-mail to GRIEVE@SURREYTEACHERS.ORG. 

It is VERY important, given the short �melines, to seek advice about irregulari�es as soon as possible.

Did you apply for a job in Round One? Were you contacted for an interview?

Unlike other districts, in Surrey, the candidate with the most seniority is not always awarded the 
posi�on. Due to language in our Collec�ve Agreement, the job can be awarded to a less senior, but 
more suitable candidate, however, candidates with more seniority must be offered an interview.

If you applied for a job in Round One, please check the Closed Report. If the job was awarded to a 
candidate with less seniority than you and you were not offered an interview, please contact MARK 
KEELAN, Grievance Officer.

Shortlisted without Interview?

Surprised you didn't get the job? 
Types of Transfer Grievances

The STA has heard about situa�ons where teaching assignments are ge�ng substan�ally changed 
soon a�er being awarded. If you applied for and were awarded a posi�on during Round One, and 
the teaching assignment you applied for has changed significantly once you accepted it, please 
contact STA Grievance Officers JOANNA CERAZY or MARK KEELAN.

Changes to Teaching Assignment

Please remember that although there is a requirement to have a student self-assessment of at least 
one core competency a�ached to the year-end report, there is no par�cular requirement on its form 
or content. Some schools and the District’s Educa�on Services Department have developed some 
resources and lessons that teachers may choose to use to facilitate the self-assessment but it is not 
required that you use the forms or content developed at your school. Teachers have professional 
autonomy to facilitate a self-assessment in a way that is most meaningful for them and their 
students. Please read the BCTF EDUCATIONAL CHANGE BULLETIN for further informa�on. FAQ can 
be found online.

Self-Assessment of the Core Competencies

We teachers know what a drag it is to be on a picket line for weeks on end! Let’s act to support 
workers near us who have been walking the line for more than a month! Hard Rock Casino in 
Coquitlam have walked off the job in their escala�ng efforts to get fair wages, benefits and respect 
at work.

A�er months of nego�a�on, their employer has failed accept reasonable proposals made by workers 
that include be�er wages, benefits, dependable work hours and respect. Nego�a�ons have broken 
down and members voted 99.5% in favour of going on strike. Many of you have supported these 
workers by showing up and walking the picket line with them in support.

Please take your support further by adding your name to this pledge (HTTP://CASINOS.BCGEU.CA)!

Pledge your Support for Casino Workers

What happened to the plant in math class?
It grew square roots.

Thanks to Marna B. for this week’s joke!
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