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Important Information about Remedy 
The District is in the process of organizing staffing at schools to begin providing remedy to teachers 
who are owed it this year. We will be sending further details in the near future, but want to highlight 
a few important points:

1. Remedy does not disappear at the end of the school year.
The Memorandum of Agreement (MOA) between the BCTF and BCPSEA does not expressly state 
what happens to remedy that has not been delivered by the end of the school year, except that 
the par�es will discuss it. Our understanding from the BCTF is that the BCTF and BCPSEA agree 
that remedy that is not used does not disappear at the end of the school year. They disagree on 
how it will be handled. The BCTF’s posi�on is that remedy carries over to the next year in the 
form it was selected (i.e. prep �me, non-enrolling �me, or co-teaching �me). Our understanding 
is that BCPSEA disagrees that it carries over in these forms, and believes that it would need to be 
mone�zed in some form (which would have to be agreed to by the local union and employer). 
The provincial par�es are in discussions on this issue.

2. Teachers are not required to take remedy at a �me when it will not be helpful to them. With 
all the remedy that is owed, and the limita�ons of staffing, people may not be able to get their 
first choice in terms of the scheduling of remedy. If you have an opportunity to get some or all 
of your remedy, and it will be helpful to you (as opposed to crea�ng more work for you), then by 
all means do so.

3. Teachers are not required to prep for their remedy.
You are not required to create a plan for a remedy period. This may be a more realis�c
proposi�on for some teachers than for others, depending on what they teach and what they 
had planned to do at those �mes.

4. Teachers are not required to s�ck with their original choice for remedy delivery if it no 
longer makes sense.
Teachers whose classes generated remedy this year were asked to choose whether they would 
prefer remedy to be delivered in 1 of the 3 following ways:  a) prep �me; b) non-enrolling 
teacher �me to work with the teacher’s class; and c) teacher �me to co-teach in the teacher’s 
class. If that choice no longer makes sense, you are not required to s�ck with your original 
choice. You and your colleague delivering your remedy  are both professionals. You can use your 
professional judgement at this �me to choose which of the 3 delivery methods currently makes 
the most sense and discuss that with your colleague. For example if in term 1 you had no prep 
and you chose prep as remedy, but this term you have a prep block, you may feel another 
teacher working with your students 1-1 is more beneficial. 

Please stay tuned for more informa�on about remedy as it becomes available.

Staff Rep Training Date Change
Staff Reps are encouraged to a�end the training we are offering on this week at the STA office. 
“Crea�ng Inclusive Spaces” is an excellent workshop about how teachers can take ac�on in their 
classrooms and schools to contribute to making these environments more inclusive; helping to reduce 
barriers to inclusion based on race, gender iden�ty, sexual orienta�on, class and physical ability.

Unfortunately we had to cancel the workshop we had booked for April 23 and 24, but there is s�ll 
room to a�end this week on WEDNESDAY, APRIL 18 or THURSDAY, APRIL 19. Please register ASAP and 
fill out your LOA paperwork once you’ve received confirma�on of registra�on.

Wednesday, May 23, 2018 at 4:00 pm
Bombay Banquet Hall 
(7475 - 135 Street, Surrey)

Call for Nominations

Notice of Annual 
General Meeting

We will be holding elec�ons for Execu�ve 
Commi�ee posi�ons, including table officer 
posi�ons as well as the Resolu�ons 
Commi�ee.  We will also be adop�ng the 
STA budget for 2018-19, and se�ng the STA 
fee. If you are interested in pu�ng your 
name forward for a posi�on, please email a 
short statement before Friday, April 27th to 
STA@SURREYTEACHERS.ORG. We will send 
out detailed job descrip�ons for each 
posi�on in next week’s Monday Memo. If 
you would like informa�on before then, 
please contact the STA.

http://bcfedhealthsafetycentre.cmail19.com/t/ViewEmail/r/68A4CF71C129AADE2540EF23F30FEDED/0149F1D3E18653D3A29558A201773426
http://www.surreyteachers.org/staff-rep-training-april2018/
https://www.staconvention.ca/
mailto:sta@surreyteachers.org
https://staffreptraining-20180418.eventbrite.ca
https://staffreptraining-20180419.eventbrite.ca


Colleagues, as you are well aware, there is no end in sight to the ongoing TTOC shortage. Every 
single day there are hundreds of students in school without a teacher. On April 12, 2018, a 
job-pos�ng bulle�n went out that was 53 pages long! While we hope that the District is able to find 
teachers for those classrooms, we realize that the TTOC will be further depleted. As frustra�ng as it 
is to lose your prep, please remember that it is not your colleague’s fault if there was nobody else 
available to take their class while they were away. 

Two important things to remember: Be kind to one another and TRACK! TRACK! TRACK!

This year we are par�cularly concerned in having ALL THE FAILURES-TO-FILL tracked, not only 
because of the TTOC shortage, but also as a way to verify if the District is actually failing to meet its 
district-wide ra�os for LST, by having service to those students rou�nely pulled to cover for other 
teachers, par�cularly in elementary school.

School Staff Commi�ees have had success dra�ing procedures outlining protocols for how 
failure-to-fills will be covered within their schools. For example, Failures-to-Fill would be covered 
first by administrators, followed by teachers on prep, and lastly by pulling LST (and/or other 
non-enrolling) teachers.  While it is certainly frustra�ng to lose your prep-�me, at least there are 
systems in place for recovering that �me, eventually. It is important to keep track, for your own 
records, when you are asked to cover someone else’s class during your prep.

At the school level, STA Reps should be keeping a detailed record of who is being pulled to cover in 
these ongoing situa�ons of failures-to-fill. Access the tracking form ONLINE and please forward a 
copy to Grievance Officer, MARK KEELAN. This data will help us understand if ra�os are being met, 
and will help us advocate to the District with respect to the impact of failures-to-fill.

Failures-to-Fill
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The BCTF Commi�ee for Ac�on on Social 
Jus�ce (CASJ) has openings on its 
An�poverty, An�racism, Environmental 
Jus�ce, LGBTQ, and Peace and Global 
Educa�on ac�on groups. Responsibili�es 
of CASJ members include making 
recommenda�ons to the BCTF Execu�ve 
Commi�ee on social jus�ce issues, crea�ng 
resources for teachers and locals, assis�ng 
locals and zones in developing general 
social jus�ce programs and projects, and 
developing links with other unions and 
community groups. More informa�on and 
applica�on forms are available on the BCTF 
COMMITTEE/FACILITATOR POSTINGS page. 
The applica�on deadline is May 31, 2018.

Action Groups
STA Convention
With over 140 workshops spread across 4 sites as well as 18 excursions, there’s something for 
everyone at this year’s STA Conven�on! Catch the excitement on May 4, 2018 by REGISTERING 
ONLINE now!  Popular workshops will fill up quickly, so take the �me to browse ALL the op�ons 
online. If your first choice happens to be unavailable, step outside of your comfort zone and try 
something new! Learning doesn’t just happen inside the classroom, there are loads of opportuni�es 
to get outside, enjoy nature, and get students engaged. Check out an excursion!

STA Convention: Aboriginal Site
No need to be confused about the redesigned curriculum re: Aboriginal worldviews or perspec�ves 
because we’ve got your back!

The STA’s Aboriginal Educa�on Commi�ee is pleased to announce 
that Dr. Keith Thor Carlson will, once again, be the keynote at the 
Aboriginal Strand of Conven�on. “In this keynote address, Prof. 
Keith Thor Carlson provides a historian’s perspec�ve on what 
Canadian se�ler colonialism is and explains how non-Indigenous 
people can use historical thinking to begin to meaningfully 
contribute to the process of building reconcilia�on with 
Indigenous people and communi�es.  This presenta�on introduces 
the audience to the key debates, challenges, and opportuni�es 
surrounding the subjects of se�ler colonialism, decoloniza�on, 
and reconcilia�on.  It does this in a way that provides teachers and 
educators with vocabulary, informa�on, and pedagogical 
strategies so that they, in turn, can bring these important 
conversa�ons into their schools and classrooms.” Register for the 
Aboriginal strand of Conven�on today!

“Keith Thor Carlson is a professor of History and Research Chair in Aboriginal and Community-engaged 
History.  Born and raised in Powell River on BC's west coast, his scholarship focuses on the Salish 
people of Bri�sh Columbia and Washington State. He was adopted as an honorary member of the 
Sto:lo Na�on in a potlatch ceremony in 2001.  He also has emerging research rela�onships with Cree 
and Me�s communi�es in Canada's prairie region. Another research interest remains in mid-twen�eth 
century Philippine peasant history, and in par�cular in the history of the Hukbalahap.  He is ac�vely 
engaged in graduate supervision and considers community-engagement fundamental to both his and 
his students' research. Outside academia, he con�nues to receive ongoing educa�on from Salish 
knowledge keepers and knowledge interpreters.”

The BCTF’s monthly publica�on, The 
Seeds of Social Jus�ce, is now available 
for the month of April. Each month 
focuses on a different social jus�ce 
cause, and provides relevant 
informa�on to teachers, along with 
resources and ac�vity sugges�ons. 
This month puts the spotlight on 
LGBTQ+ issues.

READ THE SEEDS OF SOCIAL JUSTICE 
ONLINE 

Addi�onally, the Winter/Spring 2018 
Edi�on of the Social Jus�ce Newsle�er 
is now available. It can be read, in full, 
ONLINE. 

This edi�on features ar�cles on topics 
such as violence against women, child 
poverty, and LGBTQ+ issues.
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Violence Against Women: 
Worth more than a conversation
by Trish Mugford, Vancouver Secondary teacher and Status of Women Action 
Group member, CASJ

Sexism pervades our curriculum because it permeates our lives. A gender-
equity lens is a powerful tool to address what is often an unacknowledged

undercurrent of sexist values.

For the past few decades, it seems there has been an implicit assumption that we
have arrived at—or are at least fast approaching—a society in which women are
�nally acknowledged as equal to men. I can think of several personal examples
to the contrary. In my secondary school graduation write-up, I dedicated “all girls
who shouldn’t take chemistry” to Mr. G. He was one of my favourite teachers. I
once declared, “I am skiing like a girl today,” after an embarrassing wipeout, and
it was the guy with whom I was skiing who called me out. As the years went by,
once I started looking, I noticed that there were sexist values embedded in every
aspect of my so-called progressive Canadian culture. A real eye-opener for me
was participating in a discussion with students on the value-laden words they still
associate with sexual behaviour. Females are called “sluts” or given even more
demeaning labels, while males are called “players,” “studs,” and at worst, “dogs.”
Women may not wear a scarlet letter, but its imprint remains.

As part of the Be More Than a Bystander program, members of the BC Lions
visited our school and shared personal stories of their own past contributions
to perpetuating potentially violent attitudes and behaviour towards women.
Following the presentation, a Grade 12 boy asserted, “My mom loves it when
men whistle at her. In our culture, it’s a compliment!” Several students agreed
that it didn’t matter what boys want anyway because “girls always get to say no.”
These kinds of conversations are shocking, unexpected, and di�cult to navigate,
but also incredibly important. For the girls in this class to be able share their
perspectives, for a teacher to create an environment in which their contributions
can be heard, processed, and respected by everyone, and for change to happen,
teachers face an extremely daunting task.
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Mandate to
• promote equality for women locally and globally
• strengthen the social safety net
• improve programs and services for women
• end violence and oppression against women
• promote the participation of women in all areas of education.
Activities
• International Women’s Day (March 8)
• Prevention of Violence Against Women Week (April)
• Women’s History Month (October)
• Person’s Day (October 18)
• 16 Days of Activism Against Gender Violence

(November 25–December 10)
• National Day of Remembrance and Action on Violence

Against Women (December 6)
• Campaign for universal childcare
• We Can campaign.
Workshops
• Assertive Communication
• Stamping Out Cyberbullying by Building Self-awareness, 

Self-discipline, and Empathy
• Building Healthy Youth Relationships
• Sexual Health Education Part 1: One Size Fits All? 
• Sexual Health Education Part 2: Sex, Sex, Sex! 

LGBTQ
(Lesbian, Gay, Bisexual, Trans, Questioning)
Mandate to
• educate about homophobia/transphobia/gender diversity
• challenge heteronormativity and heterosexism in schools
• promote the creation and implementation of discrete board policy 

Activities
• BC Pink Shirt Day (February in BC) and International Day of Pink (April)
• Day of Silence (April)
• BCTF Week Against Homophobia (May)
• International Day Against Homophobia and Transphobia (May 17)
• Out in Schools, Pride Education Network, and SOGI123, Transcare BC, 

CampOUT.
Workshops
• Creating a Gender-inclusive School Culture
• Reaching Out, Speaking Out about Homophobia and Transphobia
• Sexual Health Education Part 1: One Size Fits All? 
• Sexual Health Education Part 2: Sex, Sex, Sex! 

Antiracism
Mandate to
• promote the creation and implementation of discrete board policy
• sanctuary school policy
• promote and defend human rights
• eliminate racism from our schools
• work with the community to mitigate racism

and identify emerging issues.
Activities
• Black History Month (February)
• International Day Against Racism (March 21)
• National Indigenous Peoples Day (June 21)
• International Human Rights Day (December 10)
Workshops
• Anti-discrimination Response Training
• Assertive Communication
• Bafa Bafa (Cross-cultural Simulation Game) 
• Incorporating Anti-racist Education into BC’s Revised Curriculum
• Strategies for Discussing Controversial Issues

Environmental Justice
Mandate to
• provide members with credible information and 

practical resources related to environmental issues
and sustainable solutions.

Activities
• World Water Day (March 22)
• Earth Day (April 22)
• National Wildlife Week (April)
• World Environment Day (June 5)
• Canadian Rivers Day (June)
• Canadian Environment Week (June)
• Canada’s Parks Day (July)
• National Forest Week (September)
• Environmental Educators’ PSA
• Bottled water free campaign (March).
Workshops
• Teaching Green: Integrating Environmental Justice

Issues across the Curriculum
5 Modules: Climate Justice, Food Security, Sustainable
Resources, Sustainable Transportation, Water Rights

Peace and Global Education
Mandate to
• promote teaching from a global perspective
• incorporate peace education into classroom practice

• build commitment to peace, human rights, and justice.
Activities
• International Development Week (February)
• Global Campaign for Education: Global Action Week (April)
• World Fair Trade Day (May)
• World Day Against Child Labour (June)
• World Food Day (October 16)
• Buy Nothing Day (November)
• Human Rights Day (December 10)
• War Toys for Peace Art project
• Peace and Global Education PSA
• Human rights and international law.
Workshops
• Bringing Global Education into the Classroom
• Global Education: Creating Cultures of Peace—Acts of 

Transformation from War Toys to Peace Art

Antipoverty
Mandate to

• encourage teachers to act to end poverty through systemic change

• acknowledge the resiliency and skill sets of students living in poverty.
Activities
• Antipoverty month (February)
• Research on teachers’ experiences with child poverty in the classroom
• World Food Day (October 16)
• International Day for the Eradication of Poverty (October 17)
• Living Wage campaign
• Poverty Reduction Coalition
• International Day of Disabled Persons (December)
• First Call Coalition
• Raise the Rates
• World Day Against Child Labour (June 12).
Workshops
• Poverty as a Classroom Issue
• A Follow up to Poverty as a Classroom Issue

The Committee for Action on Social Justice (CASJ)
• advises the BCTF on social justice issues
• reviews and promotes social justice workshops
• liaises with community groups and NGOs
• develops policy on emerging issues
• reviews and develops materials for classroom teachers
• develops and supports networks of social justice contacts in the following action group 

areas: Antipoverty, Antiracism, Environmental Justice, LGBTQ, Peace and Global 
Education, Status of Women 

• co-ordinates the work of the six action groups.

For more information about the Social Justice program at the BCTF, go to bctf.ca/SocialJustice.aspx.
PSI17-0045
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Social Justice
Workshops

• Strategies for discussing 
controversial issues

• Social justice in every 
classroom

• Choosing your issues and
planning your action

• A place for everyone

https://www.staconvention.ca/
https://www.staconvention.ca/
http://www.surreyteachers.org/failure-to-fills-how-to-track-and-to-who/
mailto:grieve@surreyteachers.org
http://www.bctf.ca/uploadedFiles/Public/SocialJustice/Publications/SJ-Newsletter/2018%20SJ%20Winter-Spring%20Newsletter%20WEB(1).pdf
https://bctf.ca/uploadedFiles/Public/SocialJustice/Publications/Seeds/Seeds%20April%202018.pdf
https://bctf.ca/opportunities/BCTFCommittees.aspx


Bargaining Survey
The much an�cipated bargaining survey is ready for you to complete!

With the struggles over the last 16 years in bargaining, we need to be engaged in bargaining 
even more with this round.  We have more opportuni�es for member’s voices to be heard. The 
Bargaining Survey provides you with a shared level of responsibility to be involved in what your 
local and provincial bargaining commi�ees do to support you.

We an�cipate the survey taking most folks 20-30 mins to complete. So please find a �me when 
you’re not feeling as rushed because we really want to hear from you.

Please follow this link to complete the survey: 
HTTPS://WWW.SURVEYMONKEY.COM/R/PROV2018

The Bargaining Commi�ee is mee�ng regularly and would like to extend an invita�on to Surrey’s 
Local Specialist Associa�ons. LSA Chairpersons are encouraged to meet with their members to 
discuss bargaining objec�ves and issues, and bring that informa�on with them to an upcoming 
Bargaining Commi�ee mee�ng. The Bargaining Commi�ee will be mee�ng a�er school at the STA 
office from 4:00 PM to 6:00 PM on the following dates: April 25, May 7, and May 14.

Ques�ons should be directed to co-chairs, KEVIN AMBOE and/or VIOLETTE BAILLARGEON.

Cross Border Conference , First Time Ever – A Big Success!

More than 300 people a�ended the Crossborder Conference on Saturday, April 7, 2018. It was our first 
social jus�ce conference organized by the STA Interna�onal Solidarity Commi�ee and, in addi�on to 
several presenters, there were more than 50 teachers who came from Washington and Oregon. It was 
a very unusual opportunity to mingle with our colleagues from across the border and discuss issues 
that are of concern to all of us. Naomi Klein and her brother, Seth Klein, were our keynotes, 
moderated by Lizanne Foster, a teacher from Queen Elizabeth. The more than 50 workshops were well 
a�ended at Sullivan heights. A big, hear�elt “Thank you!” to the teachers who helped with the 
organiza�on of this conference, and to those whose classrooms were used. We hope to have the 
opportunity to repeat this event in the future, because we received such excellent feedback! 
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Sylvia Duckworth will present a full day 
workshop for all language teachers about 
using technology in the language 
classroom and on how to sketchnote! This 
event will take place at the Hilton 
Vancouver Metrotown Hotel on May 12, 
2018 from 9:00 am - 3:00 pm. Coffee will 
be served from 8:30 am.  Bring your 
technology! Read her workshop 
descrip�on and bio for more details! 
Come and have fun learning! Register 
ONLINE. 

CASLT Chez-Vous

The University of Bri�sh Columbia is 
conduc�ng a research project on 
curriculum implementa�on in French as a 
Second Language programs (French 
Immersion, Intensive and Core French). As 
part of this project, UBC has developed an 
ONLINE QUESTIONNAIRE for FSL teachers 
to provide feedback specifically on 
curriculum implementa�on in French 
programs. Please respond to the survey by 
May 4, 2018.

Curriculum 
Implementation 
Feedback Survey

Status of Women
Mandate to
• promote equality for women locally and globally
• strengthen the social safety net
• improve programs and services for women
• end violence and oppression against women
• promote the participation of women in all areas of education.
Activities
• International Women’s Day (March 8)
• Prevention of Violence Against Women Week (April)
• Women’s History Month (October)
• Person’s Day (October 18)
• 16 Days of Activism Against Gender Violence
 (November 25–December 10)
• National Day of Remembrance and Action on Violence
 Against Women (December 6)
• Campaign for universal childcare
• We Can campaign.
Workshops
• Assertive Communication
• Stamping Out Cyberbullying by Building Self-awareness,  

Self-discipline, and Empathy
• Building Healthy Youth Relationships
• Sexual Health Education Part 1: One Size Fits All? 
• Sexual Health Education Part 2: Sex, Sex, Sex! 

LGBTQ  
(Lesbian, Gay, Bisexual, Trans, Questioning)
Mandate to
• educate about homophobia/transphobia/gender diversity
• challenge heteronormativity and heterosexism in schools
• promote the creation and implementation of discrete board policy  

Activities
• BC Pink Shirt Day (February in BC) and International Day of Pink (April)
• Day of Silence (April)
• BCTF Week Against Homophobia (May)
• International Day Against Homophobia and Transphobia (May 17)
• Out in Schools, Pride Education Network, and SOGI123, Transcare BC, 

CampOUT.
Workshops
• Creating a Gender-inclusive School Culture
• Reaching Out, Speaking Out about Homophobia and Transphobia
• Sexual Health Education Part 1: One Size Fits All? 
• Sexual Health Education Part 2: Sex, Sex, Sex! 

Antiracism
Mandate to
• promote the creation and implementation of discrete board policy
• sanctuary school policy
• promote and defend human rights
• eliminate racism from our schools
• work with the community to mitigate racism
 and identify emerging issues.
Activities
• Black History Month (February)
• International Day Against Racism (March 21)
• National Indigenous Peoples Day (June 21)
• International Human Rights Day (December 10)
Workshops
•  Anti-discrimination Response Training
• Assertive Communication
• Bafa Bafa (Cross-cultural Simulation Game) 
• Incorporating Anti-racist Education into BC’s Revised Curriculum
• Strategies for Discussing Controversial Issues

Environmental Justice
Mandate to
• provide members with credible information and 

practical resources related to environmental issues 
and sustainable solutions.

Activities
• World Water Day (March 22)
• Earth Day (April 22)
• National Wildlife Week (April)
• World Environment Day (June 5)
• Canadian Rivers Day (June)
• Canadian Environment Week (June)
• Canada’s Parks Day (July)
• National Forest Week (September)
• Environmental Educators’ PSA
• Bottled water free campaign (March).
Workshops
• Teaching Green: Integrating Environmental Justice  

Issues across the Curriculum
 5 Modules: Climate Justice, Food Security, Sustainable 

Resources, Sustainable Transportation, Water Rights 

Peace and Global Education
Mandate to
• promote teaching from a global perspective
• incorporate peace education into classroom practice

• build commitment to peace, human rights, and justice.
Activities
• International Development Week (February)
• Global Campaign for Education: Global Action Week (April)
• World Fair Trade Day (May)
• World Day Against Child Labour (June)
• World Food Day (October 16)
• Buy Nothing Day (November)
• Human Rights Day (December 10)
• War Toys for Peace Art project
• Peace and Global Education PSA
• Human rights and international law.
Workshops
• Bringing Global Education into the Classroom
• Global Education: Creating Cultures of Peace—Acts of 

Transformation from War Toys to Peace Art

Antipoverty
Mandate to

• encourage teachers to act to end poverty through systemic change

• acknowledge the resiliency and skill sets of students living in poverty.
Activities
• Antipoverty month (February)
• Research on teachers’ experiences with child poverty in the classroom
• World Food Day (October 16)
• International Day for the Eradication of Poverty (October 17)
• Living Wage campaign
• Poverty Reduction Coalition
• International Day of Disabled Persons (December)
• First Call Coalition
• Raise the Rates
• World Day Against Child Labour (June 12).
Workshops
• Poverty as a Classroom Issue
• A Follow up to Poverty as a Classroom Issue

The Committee for Action on Social Justice (CASJ)
• advises the BCTF on social justice issues
• reviews and promotes social justice workshops
• liaises with community groups and NGOs
• develops policy on emerging issues
• reviews and develops materials for classroom teachers
• develops and supports networks of social justice contacts in the following action group 

areas: Antipoverty, Antiracism, Environmental Justice, LGBTQ, Peace and Global 
Education, Status of Women 

• co-ordinates the work of the six action groups.

For more information about the Social Justice program at the BCTF, go to bctf.ca/SocialJustice.aspx.
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Social Justice
Workshops

• Strategies for discussing 
controversial issues

• Social justice in every 
classroom

• Choosing your issues and 
planning your action

• A place for everyone

International Conference Pro-D Funding Draw
Deadline Monday, May 1st

Every year at the May STA AGM (this year - it’s May 23, 2018), we 
draw names for four $2500 Professional Development Funding 
grants to a�end an interna�onal conference. To be considered, 
completed applica�on forms and accompanying documenta�on 
must be received by the STA office before 4:30 p.m. on the first 
school day of May (May 1st). If you are interested in applying, 
please carefully read the a�ached GUIDELINES AND PROCEDURES. 
Your applica�on can be faxed to the STA office, and must include 
informa�on about the Interna�onal Conference you would like to 
a�end, such as a page from a website about the conference. 
Members who have applied must be in a�endance at the AGM to 
be eligible to win. Good luck!

Conference

International

Monday Memo, April 17, 2018 | www.surreyteachers.org

http://www.surreyteachers.org/documents/Forms/ProDInternationalLottery.pdf
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Joke of the Week

If you have a short, clean, (but not 
necessarily educa�on-related) joke, 
please email it to KELLY. 

If your joke is drawn for publica�on, you 
will be entered into the monthly prize 
draw for a $25 Indigo gi� cer�ficate.

What is a monster's 
favourite airline?

Scare Canada

CONTACT US!
Reach us by phone at 604-594-5353 
or via EMAIL.

Please do not hesitate to call the STA 
office whenever you have a ques�on or 
concern. We cannot emphasize enough 
the importance of ge�ng advice from 
your Union on any employment related 
issue, even if it’s only to confirm 
informa�on you’ve received from another 
source. 

Thanks to Cheryl C. for this week’s joke!

Day of Mourning: BC Schools Project
The Project is designed to ac�vely encourage more schools to par�cipate in the Day of Mourning on 
Friday, April 27, 2018, and thus commemorate those workers who were killed or injured on the job.  
An addi�onal goal is to educate students on workplace safety, and, in doing so, help reduce young 
worker injuries and fatali�es. You will note that while federal legisla�on specifically references April 28 
as the Day of Mourning, school related ac�vi�es will be conducted during the week of April 23 and 
culmina�ng on Friday, April 27, the day before community hosted events. 

Resources, ac�vity sugges�ons, and informa�on from the “Day of Mourning: BC Schools Project” will 
be delivered to every secondary school site and learning centre this week, so keep an eye out for 
them! School admin will receive them. Staff and interested teachers can connect with admin for 
access.

This Project is a partnership between the BC FEDERATION OF LABOUR, BC LABOUR HERITAGE 
CENTRE,  BC PRINCIPALS’ AND VICE-PRINCIPALS’ ASSOCIATION,  BC SCHOOL TRUSTEES’ 
ASSOCIATION, BC TEACHERS’ FEDERATION, CUPE BC and WORKSAFE BC  to ac�vely encourage more 
schools to par�cipate in the Day of Mourning. Teachers, please consider incorpora�ng some of the 
suggested ac�vi�es into your class �me. More informa�on, as well as instant access to some of the 
resources, is available ONLINE. 

Are your students at risk of death or injury?
By Al Cornes

On average, 27 young workers are injured on the job each 
day in Bri�sh Columbia. With many secondary students 
working part-�me, one of them could be in your classroom.

BC workers under the age of 25 face par�cular occupa�onal 
risks and hazards, o�en as a result of inadequate training, 
educa�on, supervision, understanding or instruc�on 
regarding the dangers of their workplace, and the rights and 
regula�ons surrounding safe workplaces.

Young worker awareness educa�on can start in our schools.

Annually, over 120 BC schools take part in the Day of 
Mourning B.C. using scripts, posters, postcards, and a 
powerful video featuring Ma�hew Bowco� telling the story 
of his workplace injury. Daily scripted announcements lead 
up to the day of observance, which saw the students 
respec�ully holding a moment of silence a�er a formal 
address.

April 28, 2018 marks the Na�onal Day of Mourning, to remember the hundreds of workers killed on 
the job each year, and to advocate for safer workplaces for all.

Al Cornes is a retired teacher, former BCTF staff member, BC Labour Heritage Centre Board member, 
and DOM BC Schools Project project manager.

Surrey Teachers in solidarity with 
the @HUMBOLDTBRONCOS 
community last April 12th. Our 
thoughts are with the loved ones 
of those affected by the tragedy.

#JERSEYSFORHUMBOLDT 
#HUMBOLDTSTRONG

On April 28, 2018, we pause to remember 
those workers who were killed while at 
work and those who are s�ll suffering 
from a work-related injury or illness.  
Educa�on is the key to preven�on! More 
informa�on from the BC Federa�on of 
Labour is available ONLINE. 

National Day 
of Mourning
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