STH Examiner

Welcome Back!

On behalf of the Surrey Teachers” Association, I’d like to welcome all of you back to school. We
hope that you have enjoyed your summer whether you stayed home or traveled afar. Certainly those of us
who stayed in Vancouver had little to complain about as we were treated to an incredible summer of
sunshine and heat. | personally didn’t travel very far out of town and think I spent more time than ever
swimming in local lakes and the ocean. When | wasn’t swimming, | was tinkering with bikes in my
basement, nurturing my square foot garden, and playing tennis at the local community centre. Although it
wasn’t the most action-packed summer, spending time at home really made me feel like a part of my
neighbourhood. Rebuilding a sense of local community has been on my mind and I’ve been thinking a lot
about how the STA can work to achieve this here in Surrey.

Denise Moffatt

The Executive Committee hit the books in late August as many of us attended the BCTF Summer Conference. Then
we were off to the Executive retreat and planning session. | was hoping for a quieter year to focus on local initiatives after
last year’s back to back elections and campaigns, but budget cutbacks will likely mean many challenges ahead. If you haven’t
heard, in particular two cuts will affect Surrey, the increase to MSP premiums and the cut to the facilities maintenance grant
mean more than $8 million out of the coffers. The specific effects of these cuts will better come to light over the next few
weeks. Certainly this is more bad news for our students.

On the other hand the government made a stunning announcement regarding all day kindergarten promising full
implementation by the fall of 2011. It is amazing that they are expanding services when they have failed to adequately fund
the services we already provide. The Ministry is holding a seminar in early October to discuss implementation with District
and Union representatives.

In terms of our Association, the year ahead will be one to regroup and lay the ground work for bargaining in 2011.
We need to examine our local priorities, the effectiveness of our current bargaining structure and to find new ways to
communicate with members. With this in mind, the STA Executive Committee has recommended a set of objectives for the
year ahead:

To increase membership involvement

To prepare for the next round of bargaining in 2011
To advocate for professional autonomy

To act as agents of positive change in our community

As always we look forward to your input and suggestions in how we can reach these goals. Specific action plans are
under development and will be refined over the upcoming weeks.

Again, welcome back. Thank you for the work you do and we look forward to serving you over the next school year.

REMINDER: Please elect your:

BCTF Handbook for Teachers on Call

ff is avai
+ Staffrep(s) and New Teachers is available at:

¢ SCh?Orl] Pro'? chai rpersc:jn http://lwww.bctf.ca/uploadedFiles/Public/NewTeachers/
+ Health & Safety rep, an handbook.pdf
¢

Staff committee
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Volunteer mmi

District Advisory Committees

T here are a number of District Committees to which the STA appoints
representatives. There are still some committees with spaces left. We are
inviting anyone who is interested in sitting on one of the District Advisory
Committees to complete and send in a District Committee Application Form.
District Committees function as advisory bodies, where input from various
interested parties is desirable. Any STA member sitting on a District
Committee must be appointed by the STA Executive and is expected to
forward minutes, etc. to the Executive. Committee members are also expected
to abide by BCTF/STA policies and procedures.

Following is a list of District Advisory Committees with vacancies. If you
wish to put your name forward, forms can be downloaded from the STA
website - www.surreyteachers.org or you can call the STA office at
604-594-5353 and a form will be faxed to you.

Committees

Aboriginal

Discovery

District Health & Safety Committee

Information Communication Technology

Integrated Studies

Intensive Fine Arts

Inter-A

International Baccalaureate

Joint Salary Review

Learning Resources/Library

Montessori Advisory

PP/CAPP

School Meal Advisory

Traditional School
* Elementary: 1 Fr. TL, 1 Eng. TL, 1 Eng. Teacher
Secondary: 1TL, 1 Eng. Teacher

STA Standing Committees

T he backbone of every successful organization is the input and participation
it receives from its membership. One of the ways that members can influence
STA policy is through committees. Committees can have both an action role
and an advisory role with the ability to make recommendations to the
executive committee. Elections have taken place for the 2009-10 year, but we
still have some vacancies. Therefore, the Executive Committee will be making
appointment to these committees throughout the year. Also if you would like
to check out one of the committees before you make a commitment, look at
the STA calendar at the back of this bulletin for scheduled meeting times. For
the 2009/10 school year the following committees have vacancies. If you
would like to be involved, please submit your name to Lorna Sheh via
FirstClass.

Vacancies

see below

NEFENEFE XNDNENDNNDNONDN R

Committee Vacancies
Convention - 4
Economic Welfare - 5
Education Governance - 10

Int’l Solidarity - 3

PAPR - 6

S. Asian Student Advocacy - 10
Social Convenor 1

SIW - 11

TIME - 6

Assessment Review
Ad Hoc Committee

Assessment is a key part of the instructional
cycle. As autonomous professionals we have
the right to choose our assessment tools and
the responsibility to be well informed of what
types of assessment are best suited for our
students.

The Surrey School District has asked the STA
to review and respond to their recent
discussion paper titled “Assessment: Working
toward common vision, values, and beliefs in
Surrey Schools”.

The STA is striking a review committee. We

are looking for interested volunteers who are:

+ Elementary or secondary classroom teachers
or

¢ LST teachers or

¢ Any teachers who have an interest in
assessment

This would entail:

e Reading the discussion paper

e Attending at least two after school meetings
to discuss and draft a response to the paper

e Creating a presentation for the school
trustees

To apply, please fill in and submit an STA
Curriculum Vitae form (available on the STA
website: www.surreyteachers.org). Deadline
for application is September 17". Forms can
be faxed, sent through the district courier, or
emailed to Lorna Sheh on First Class.

TOC Representative

One of the positions on the STA Executive,
that of the TOC rep, was not filled at our
recent AGM. According to our Constitution
and Policies, that position can be elected at a
STARA meeting. We are seeking candidates
who are interested in taking on this important
position, as a spokesperson for TOCs on the
Executive, and a chairperson of the TOC
Advisory Committee. An election can take
place at the September 30" STA Rep
Assembly meeting. If you want to put your
name forward, please e-mail Lorna Sheh on
First Class by September 23rd.
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Avoid SPCs

T he 2006 BCTF Annual General Meeting

decided that teachers should withdraw from
participation on school planning councils.

Reminder: Review your pay Category
and increment

Pay Scale: T eachers are reminded to check their monthly pay stub (sent to
you on First Class) to ensure that Payroll has you on the right category and
experience placement on the salary grid. This information is located on the

Teachers who had attempted to participate  pottom left hand side of your pay stub.

on SPCs in the past found a narrow,
bureaucratic focus on accountability
contracts, FSA results, and school growth
plans. There was no opportunity to address
the needs of the students in their classes.

Related Experience: Pursuant to Article 47.22 of the Collective
Agreement, teachers must file, in writing, to both the STA’s Economic Welfare
Committee and the District’s Human Resources Department, their intent to
claim for non-teaching experience within six (6) weeks of the effective date of
their appointment to the school district.

The guidelines, directions, and rules for the
operation of SPCs mean that school goals
are a foregone conclusion. There is not a
genuine discussion of the needs of students
or the resources necessary to meet their
needs. All goals have to have the ability of
being reduced to a number.

The 2006 AGM recommended that teachers
increase their active involvement with
parents through parent advisory councils,
other parent groups, and any opportunity
teachers have to discuss education with
parents.

Teachers are always willing to participate
in educational change that will actually
produce positive outcomes for students’
learning.

Talk to your staff rep or local president for
ways you can help build this relationship.

Withdrawal from the
long-term section of the
Salary Indemnity Plan

A member who has attained age 64, has
reached the factor “88” (i.e. years of service
+ age), or is in receipt of a retirement
pension, may voluntarily withdraw from the
long term section of the plan. You may
apply at any time during the school year in
which one of the foregoing conditions
occurs. This means that you will only pay
the Short Term portion of the SIP dues.

Forms and instructions are available on-line
at the BCTF website—

http://bctf.ca/uploadedFiles/
Salary_Benefits/SIP/LT-
WithdrawalForm.pdf

Work in early childhood education, social work, the armed forces and in some
other areas may be considered as related experience which will be credited on
the years of experience scale on the salary grid.

Pension Indexing
Tough Decisions Ahead

T he BCTF has announced that we will be facing difficult decisions in the
years ahead regarding pension indexing.

Inflation adjustments to pensions are not a guaranteed benefit of the
Teachers’ Pension Plan (TPP). The Teachers’ Pension Board has been
concerned for some time that the Inflation Adjustment Account (the IAA) is
not sufficiently funded to maintain full CPI indexing into the future.
Members will have to decide how to respond to this reality.

Our Trustees will be holding consultation meetings with members in the
fall. All members, regardless where they are in their career, should attend
these consultation meetings to assist the pension trustees by providing
feedback and potential solutions to the IAA underfunding in our plan.

Look for more information in the upcoming weeks.

Our Condolences:

Retired teacher Jill du Monde has passed away. Jill taught in Surrey
beginning in the late 70's at Cloverdale Elementary and Dr. F.D. Sinclair
before retiring from Chantrell Creek in 2002.

Former principal Kenneth Fletcher passed away early Monday morning.
Ken spent his entire career in the Surrey School District In lieu of flowers,
please consider donations to the Dargin Bible Translation, a project dear to
Ken’s heart. Donations can be sent to Outreach Canada 2-7201 72" Street,
Delta B C V4G 1M5.

Former Surrey principal Joe Allen passed away July 25 in Chilliwack. He
was a beloved South end principal for 35 years; spending much of his career at
Peace Arch Elementary.

Long-time Surrey teacher (Betty Huff) Yvonne Baribeau passed away on
August 25, 2009.
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Professional Development
- Monica Grant, STA Pro-D Committee Chairperson
Welcome Back,

As the new STA professional development committee chairperson, | am looking forward to getting out and meeting more
colleagues and helping people with their professional development needs. You can contact me at Grant_m@sd36.bc.ca

Our committee is looking forward to hearing about many of the professional development activities that you are planning at
your schools. Let us know what is happening at your school and we will share your great ideas.
Let’s get started!

¢ Remember to elect your professional development committee in early September.

¢ Elect your committee chairperson.

+ Sign up for Pro-D chair training. Training dates are September 21, 22, and 30.

¢ Chairs please remember to fill out an LOA and book your TOC.

¢ Start planning what pro-d will look like in your school this year.
Those funds. ..
Yes! I am talking about your school, individual and consolidated funds. We have some news about the dates:
Funds can now drawn from the prior year and/or new year Professional Development budgets to pay for events taking place
between July 1% and September 15".  All forms and receipts for events taking place between July 1 and September 15"
MUST BE RECEIVED at the STA office NO LATER THAN September 15", so the book-keeping can be completed in
order to begin the Consolidation Fund process by the beginning of October.

An opportunity for intermediate teachers...

The PITA (Provincial Intermediate Teachers’ Association) Conference is going to be held in Surrey on October 23™. There
will be lots of pro-d opportunities no matter what stage of your career you are in; a brochure was distributed in June. If you
would like to register, please go to http://www.pita.ca

In addition to PSA day, the PITA group has started some new teacher training support sessions called Start Up Your
Classroom Program Successfully. The last session takes place on September12™. Please encourage any new teachers
(within 5 years of their career) to attend. There will be sessions from October through to April called Build Up Your
Program Successfully. The tentative dates are set for November 21, January 16", February 13", and April 10™. We will
keep you posted about this project in upcoming Pro-D newsletters. Another online resource for early career and experienced
teachers to share ideas, resources, and questions is http://pita-earlycareer.wikispace.com

A couple of common questions...

Q: What is self-directed Pro-D?

A: Self-directed Pro-D means that you take a look at your strengths and weaknesses as a professional and you access
resources to help you with your needs.

Q. Does the administrator have a right to know what I’m doing on a Pro-D Day?

A: Our administrator has the right to know where you will be on a Pro-D day and the general nature of the activity you are
planning/attending. Please be mindful of the work your school pro-d committee puts into planning a session, and
inform them in advance if you do not plan to attend. Some pro-d chairs put a sign-up in the office to make this easier,
but it is not required. Remember, pro-d days are days of work.

Quick Reminders:

If you belong to a PSA and would like to advertise a wonderful speaker, or workshop, please
email Monica Grant on FirstClass.

Start planning to be a presenter at the annual STA Convention! Online proposals wi
accepted in October. Email Julia Poole on FirstClass for information.

Are you a new(er) teacher? Are you seeking a mentor to help you get through your year? Wé
can help! Consider signing up for the Teacher Mentorship Program. (see note on next page
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Supporting Teacher Learning

Teachers may from time to time in their career find themselves struggling—with new grades/subjects, extremely challenging

students, personal health issues, etc. There is help available to teachers if they feel they need some

extra support. Forms are available on www.surreyteachers.org

What is the STA/SD36 Peer Support Service?

This is a joint initiative between the STA and the Surrey school district. It is based upon the
successful BCTF model and is designed to provide direct support to teachers who request assistance

with their teaching (self-referral) or to teachers who are on plans of assistance. The mandate is to
provide training for the Peer Consultants and support services for teachers.

Who will provide the service?

The peer support and assistance will be provided by Surrey teachers, known as Peer Consultants, with an extensive
background in multiple teaching strategies and training in planning, consultation, classroom observation, analysis and
feedback skills. Peer consultants will offer support in a non-directive and a non-judgmental environment.

How can a teacher access the service?

A teacher who requests assistance with their teaching or a teacher who is on a plan-of-assistance may
request the services of the STA/SD36 Peer Support by contacting the STA office. Principals or staff
reps may also forward the teacher’s request on their behalf, at their request.

Who will pay for the service?

The cost of the service to a teacher will be covered by the school district.

il

AS

¢ A Peer Consultant will not give information to any person, except as agreed to in advance by the teacher receiing the

services.

¢ The Surrey School district agrees that it shall not use any information relating to the member’s participation in the
Peer Support Service against the member in any disciplinary proceeding, or in any evaluation of the member’s

teaching performance.

For more information about the service please contact Stephen Anderson at 604-594-5353

Teacher Mentorship Program

(co-sponsored by the Surrey Teachers’ Association & School
District 36)

As you look around your staffroom this fall, you may notice a
number of new faces. Surrey is one of the few districts that is
still growing, which means new teachers are hired each year.
For many of us, those first few years of teaching are a distant
memory, but upon reflection you may recall those days. As a
new teacher you deal with all the same job expectations as
everyone else, you struggle with new assignments, and you
often are left to “figure things out” on your own. This is not
because teachers are inconsiderate, but rather we all get so
engaged in the day to day pressures of the job, we may forget
to look to our new colleagues and offer our assistance. Many
teachers find supportive, understanding colleagues at their
schools, and to help support and formalize those relationships,
the STA and the School district sponsor a Teacher Mentorship
Program. Following is a brief overview. Please consider
signing up as a mentor or new teacher.

Who can join?
¢ New contract teachers who have worked in the
District since September 2007 and have not
previously participated in the program

+ Experienced teachers with more than 3 years teaching
experience.

What does it involve?

Commitment to attend 4 after-school whole-group sessions
and informal meetings/communication with your partner.
Information/application forms are in the schools and on the
STA website —www.surreyteachers.org. For more
information, please call Stephen Anderson at the STA office
- 604-594-5353

If you already have someone in mind you would like to work
with, please submit your applications together. If not, we try
to pair people up with someone at a nearby school, who is
teaching the same (or as close as possible) grade/subjects.
This is a wonderful opportunity for new teachers to benefit
from the expertise of a more experienced colleague, someone
with a sympathetic ear, and someone who will be there to
answer their questions. For mentors, working with new,
enthusiastic teachers is always a rewarding and re-vitalizing
opportunity—you will undoubtedly find yourself rejuvenated
by their optimism and energy!

The deadline for applying to the Mentorship Program is
Friday, October 2, 2009
Confirmations will be sent out after that date.
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